
Referee Report

CONFIDENTIAL TO FACULTY OF EDUCATION AND SOCIAL WORK SELECTION PERSONNEL

Please complete this form and email it to: kohia@auckland.ac.nz

Or post to:	 Kohia Centre
		  The University of Auckland
		  Faculty of Education and Social Work
		  Private Bag 99946
		  Newmarket
		  Auckland 1149	

Referee’s Name:

Referee’s Contact Telephone Number: Daytime:                                                Business:

Referee’s Email: 

Applicant’s name:

Name of programme(s) applicant has applied for:

In what capacity have you known the applicant? 
For example as a teacher, employer, community 

organisation, colleague, church leader, etc. 

Note that a family relative or a close friend cannot 
act as a referee.

  If you do not consider you know the applicant well enough to complete this form, 
please tick box, sign and return.

Please show how well you know the applicant’s work experience, abilities, attitudes and personal qualities, by checking the 
appropriate category.

THOROUGH KNOWLEDGE GENERAL KNOWLEDGE LITTLE KNOWLEDGE

Work Experience

Abilities (Work and/or education)

Personal qualities

KEC-100
Kohia Centre
The Univesity of Auckland

THIS FORM CONTINUES ON THE NEXT PAGE

Outlined below are a series of statements which we would like you to respond to as quickly and accurately as possible. 
If you do not have the information on which to base a judgement, could you please indicate (uncertain or no opportunity 
to observe).

Please indicate your evaluation of the applicant in the areas listed below by checking the appropriate spaces.

1
Demonstrates the ability to establish and maintain connection with people, demonstrating empathy, respect and genuineness.

Low                           High or       Uncertain                                                        No opportunity to observe

2
 Displays sensitivity to non-verbal communication

Low                           High or       Uncertain                                                        No opportunity to observe



THIS FORM CONTINUES ON THE NEXT PAGE

3
Displays ability to develop professional relationships.

Low                           High or       Uncertain                                                        No opportunity to observe

4

Works effectively in and with groups; facilitates movement and direction in a group with a sensitivity toward, or understanding of, the 
dynamics underlying group interaction.

Low                           High or       Uncertain                                                        No opportunity to observe

5
Has a sense of his/her own worth, potency, and adequacy.

Low                           High or       Uncertain                                                        No opportunity to observe

6
Is open-minded, able and willing to examine his/her own beliefs and values.

Low                           High or       Uncertain                                                        No opportunity to observe

7
Is aware of the impact of his/her actions and words on others.

Low                           High or       Uncertain                                                        No opportunity to observe

8
Knows the impact others have on him/her.

Low                           High or       Uncertain                                                        No opportunity to observe

9
Demonstrates the ability to make decisions and to carry out plans without the immediate support of others.

Low                           High or       Uncertain                                                        No opportunity to observe

10
Demonstrates the ability to persevere in challenging circumstances.

Low                           High or       Uncertain                                                        No opportunity to observe

11
Demonstrates the ability to function well under pressure.

Low                           High or       Uncertain                                                        No opportunity to observe

12
Exhibits intellectual curiosity and a desire to learn.

Low                           High or       Uncertain                                                        No opportunity to observe

13
Demonstrates good problem solving skills.

Low                           High or       Uncertain                                                        No opportunity to observe

14
Promotes social justice.

Low                           High or       Uncertain                                                        No opportunity to observe

15
Works effectively in and with diverse groups of people.

Low                           High or       Uncertain                                                        No opportunity to observe

16
Behaves ethically and in a trustworthy manner.

Low                           High or       Uncertain                                                        No opportunity to observe

Do you consider the applicant can be trusted to work with children and young people?

  Yes         No        Uncertain (Please comment below)

Can you explain why this is the case.

Have you ever had a reason to suspect the applicant’s honesty?

  Yes         No      

Please explain.



Do you know of any disciplinary or legal processes involving the applicant?

  Yes         No      

Please explain.

Please detail the strengths of this person which you consider important to the role of a social worker/teacher/counsellor.

Please detail the limitations or shortcomings of this person which you consider important to the role of a social worker/teacher/counsellor 
(indicate all that are applicable).

Please make any further comments you would like to, in relation to the applicant’s suitability for academic study and suitability for this 
programme.

Affirmation and Recommendation (please tick one box to indicate your overall recommendation)

I confirm that the information set out in this Referee Report is true and correct to the best of my knowledge, and I consent to the 
information supplied being used for selection processes for entry to the University of Auckland. I understand that I may be contacted 
personally concerning information supplied in this report.

  Highly Recommended        Recommended        Not Recommended        I would prefer to be contacted to discuss the applicant

                                                                                                                                          Date:

We thank you for agreeing to be a referee for this applicant, and for providing us with this information. Please send back this completed form 
promptly to the Kohia Centre, Faculty of Education and Social Work.

Signature of Referee  
or add initials if 

sending via email


	If you do not consider you know the applicant well enough to complete this form: Off
	No opportunity to observe: Off
	Uncertain_2: Off
	No opportunity to observe_2: Off
	Uncertain_3: Off
	No opportunity to observe_3: Off
	Uncertain_4: Off
	No opportunity to observe_4: Off
	Uncertain_5: Off
	No opportunity to observe_5: Off
	Uncertain_6: Off
	No opportunity to observe_6: Off
	Uncertain_7: Off
	No opportunity to observe_7: Off
	Uncertain_8: Off
	No opportunity to observe_8: Off
	Uncertain_9: Off
	No opportunity to observe_9: Off
	Uncertain_10: Off
	No opportunity to observe_10: Off
	Uncertain_11: Off
	No opportunity to observe_11: Off
	Uncertain_12: Off
	No opportunity to observe_12: Off
	Uncertain_13: Off
	No opportunity to observe_13: Off
	Uncertain_14: Off
	No opportunity to observe_14: Off
	Uncertain_15: Off
	No opportunity to observe_15: Off
	Uncertain_16: Off
	No opportunity to observe_16: Off
	Do you consider the applicant can be trusted to work with children and young people Yes No Uncertain Please comment below Can you explain why this is the case: 
	Have you ever had a reason to suspect the applicants honesty Yes No Please explain: 
	Do you know of any disciplinary or legal processes involving the applicant Yes No Please explain: 
	Please detail the strengths of this person which you consider important to the role of a social workerteachercounsellor: 
	Please detail the limitations or shortcomings of this person which you consider important to the role of a social workerteachercounsellor indicate all that are applicable: 
	Please make any further comments you would like to in relation to the applicants suitability for academic study and suitability for this programme: 
	Highly Recommended: Off
	Recommended: Off
	Not Recommended: Off
	I would prefer to be contacted to discuss the applicant: Off
	Referees Name: 
	Daytime: 
	Business: 
	Referees Email: 
	Applicants name: 
	Name of programmes applicant has applied for: 
	Capacity: 
	Uncertain: Off
	GenKnow1: Off
	GenKnow2: Off
	GenKnow3: Off
	ThrougKnow1: Off
	ThrougKnow2: Off
	ThrougKnow3: Off
	LittleKnow1: Off
	LittleKnow2: Off
	LittleKnow3: Off
	TrustNo: Off
	TrustUncert: Off
	TrustYes: Off
	HonestYes: Off
	HonestNo: Off
	LegalYes: Off
	LegalNo: Off
	Low2: Off
	Low3: Off
	Low4: Off
	High5: Off
	Low1: Off
	Low21: Off
	Low22: Off
	Low23: Off
	Low24: Off
	High25: Off
	Low41: Off
	Low42: Off
	Low43: Off
	Low44: Off
	High45: Off
	Low51: Off
	Low52: Off
	Low53: Off
	Low54: Off
	High55: Off
	Low33: Off
	Low31: Off
	Low32: Off
	Low34: Off
	High35: Off
	Low71: Off
	Low72: Off
	Low73: Off
	Low74: Off
	High75: Off
	Low81: Off
	Low82: Off
	Low83: Off
	Low84: Off
	High85: Off
	Low91: Off
	Low92: Off
	Low93: Off
	Low94: Off
	High95: Off
	Low101: Off
	Low102: Off
	Low103: Off
	Low104: Off
	High105: Off
	Lo111: Off
	Low112: Off
	Low113: Off
	Low114: Off
	High115: Off
	Low121: Off
	Low122: Off
	Low123: Off
	Low124: Off
	High125: Off
	Low131: Off
	Low132: Off
	Low133: Off
	Low134: Off
	High135: Off
	Low141: Off
	Low142: Off
	Low143: Off
	Low144: Off
	High145: Off
	Low151: Off
	Low152: Off
	Low153: Off
	Low154: Off
	High155: Off
	Low63: Off
	Low61: Off
	Low62: Off
	Low64: Off
	High65: Off
	Low161: Off
	Low162: Off
	Low163: Off
	Low164: Off
	High165: Off
	Date: 
	Intials: 


